
2018 MARGARET STARKEY
SCHOLARSHIP APPLICATION 

 

 

  

  

  

Name of Nominee

__Carol C. Smith_________________________________________________________________________ 

Home Address ____________________________________ City_____________________ ZIP ___________

Telephone ______________________________________ E-mail ___________________________________

NOTE: For prior Margaret Starkey Scholarship recipients, please attach a copy of the most recent transcript, including
GPA information, and indicate year of award and how the . 

Employment Information: 
Company Name 

________________________________________________________________________________________ 

Address_________________________________________________________________________________ 

______________________________________  Telephone No. ____________________________________ 

Name of person making the nomination      E-mail 

__________________________________________          _________________________________________

Nomine  

 

 

________________________________________________________________________________________ 

Dates of Employment ___________________________________ Hours Worked Per Week  ______________ 

Educational Information: 
From which high school did the nominee graduate? ______________________________________________
Is the nominee currently a high school student? Yes _____ No _____ School: __________________________ 
Is the nominee currently attending college or technical school? Yes _____ No _____ 
If so, which college/technicalschool?___________________________________________________________
What year? _________________________________  Grade point average ___________________________ 
Which college or technical school will the nominee attend in the fall? _________________________________ 
Area of interest or specific area of study/major ___________________________________________________
Number of credit hours intended for fall enrollment ___________  Number of household dependents ________

Please answer the following questions, using specific examples whenever possible (a separate sheet may be 
used): 

SELF-MOTIVATION & CREATIVITY 
1. How has this employee shown self-motivation and creativity? 

along original lines, to find new ways of doing jobs. Also consider how often suggestions are made by the 
employee for improvements and his/her ability to work independently. 
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________ 

        (CONTINUED ON REVERSE SIDE) 

1288 N. Hacker Howell 48843

517-294-2743 ccsmith48843@att.net

MS Powertrain Technology

1101 Highview Dr. , Webberville, MI

517-889-7310

James Mowl Jim.Mowl@ms-powertrain.com

Project/Program Managment:  Work with sales to collect detailed ordering briefs and clarify specific requirements of each project 
Delegate project tasks based on junior staff members’ individual strengths, skill sets and experience levels 
Track project performance, specifically to analyze the successful completion of short- and long-term goals. 
Meet budgetary objectives and make adjustments to project constraints based on financial analysis 

  Develop comprehensive project plans to be shared with clients as well as other staff members 

Oct. 2011 - Present 45 plus

Romulus Sr. High
X

X
Cleary University

2016 - Present 4.0
Cleary University

MBA Analytics, Technology dual major Global Leadership
6-8 4

Carol works with numerous departments to solve problems, that are not necessarily "her job", bringing creative thinking, and methods to each 
 department, to help fellow employees see the problems they are facing from different angles. Sometimes what might seem like a problem, really 
just needs to be looked at, and anaylized with a different set of eyes, and Carol has the ability to bring that out in people, without giving them a direct 

solution. which allows other employees to come up with their own solution. 



2. Has the nominee experienced personal circumstances that would make this candidate particularly 
deserving? If so, please give some detail.
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________

CUSTOMER SERVICE 
3.  it is reflected in his or her 

performance. 
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________ 

SELF-CONFIDENCE 
4. How well does this employee face the stress of daily activities and react to pressure? Consider poise and 

composure when confronted with unfamiliar persons and situations. Consider freedom from worry, 
anxiety, self-consciousness, excitability, concern about personal status and self-centeredness. 
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________ 

LEADERSHIP 
5. Describe how this employee influences and motivates peers or subordinates. How does he/she promote 

harmonious relationships within the organization? 
___________________________________________________________________________________ 
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________ 

6. Please indicate any community volunteer service, leadership roles or service work in which the nominee 
has been involved or completed. 
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________ 

7. Please describe any additional personal qualities or performance standards that you believe make this 
person a good candidate for the Margaret Starkey Scholarship. 
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________
___________________________________________________________________________________ 

Please send completed applications by MAY 15 to: 
Howell Area Chamber of Commerce Foundation 

123 E. Washington Street, Howell MI 48843 
 

Fax: 517.546.4115 
 

Email: kesper@howell.org  

Carol has faced a number of emotional struggles just in the period of time she has been attending 

Cleary University. In the midst of her first year, Carol, who also assists with the care of her mother, 

was also faced with taking care of and ultimately losing her sister to cancer. One year from that point, Carol was faced yet again, with the loss  

of her brother to cancer, still while taking care of children at home, and yet still managed to stay up on her studies.

Carol's interaction with customers, vendors, and co-workers is one to use as an example. She is a 

mentor and coach for her sons robotics team, spent several years as a den leader for her sons scout 

troops, spent her first few years with MS Powertrain in the sales department before advancing to 

project specialist. Carol believes in treating others, the way you want to be treated, and she displays it in her day to day interaction with other  

departments and coworkers. She often says "Gracious Professionalism" are words to live by. 

Carol comes to work every day, ready to face the latest challenge. In the face of adversity, she continues to work to find a solution that will work for all.

Her ability to stay calm during stressful situations, and maintain professionalism and composure is something we could learn a bit from. 

Carol works to maintain professionalism, and works to "bring down" the stress level of other employees during hot topic meetings. As to "how well" she

faces the stress of daily activities and reacts to pressure, she faces sees every situation as a challenge, and one that she is willing to accept.  

Going back to my previous comment of "Gracious Professionalism", that is something that Carol
draws from the lessons she teaches her robotics team. Working with each employee to transfer any knowledge that she has that may be helpful, 

 no matter the situation or topic. Carol does her best to keep everyone working together, in spite of personality differences. 

Carol is a volunteer for the Hartland Consolidated Schools as a robotics coach, giving of her time for the children within the district. Carol is often working to 

collect food for Gleaners.  She inspires her fellow co-workers and the children she teaches to donate time ringing bells for the red bucket/salvation army 

during holiday seasons. She also purchases meals for the Thanksgiving season, to feed to less fortunate and the homeless. 

In addition to being a parent, wife, coach, adult learner, full time employee and volunteer, we find

her to be one of the most unselfish individuals of her time and personal resources. If she can help, 

you can bet she will. 




